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Survey and analysis of current situation of human resource allocation in Chongqing blood transfusion services
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Abstract: Objective To reveal the current situation of human resource allocation in Chongging blood transfusion services and
to provide the decision-making basis for optimization of human resource allocation. Methods Human resource allocation of 18 blood
transfusion services in Chongqing were collected by the combination method of petition letter with questionnaires and random sam-
pling interview,and it was compared with that in southwest region and the whole nation. Results The proportion of health profes-
sionals in blood transfusion services was below the national standard. Junior college was the main educational background of staff,
accounting for 37. 7% ,and the professional titles based on primary which accounted for 42. 6 %. Compared the number of enrolled
staff and educational background of staff in Chongqing blood transfusion services with those in southwest region or in the whole na-
tion, there were statistical difference(P<C0. 05) ,while there were no statistical differences when compared the proportion of health
professionals and professional titles among them ( P>>0. 05). Conclusion Enhancing the human resources construction in blood

transfusion services contributes to the sustainable and stable development of blood transfusion career.
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