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[ Abstract] Objective To investigate the effects of clinical practice based on “Deep Holographic Care”
on nurses’ motivational characteristics, work stress and work satisfaction. Methods A total of 106 nurses
from Department of General Surgical of People’s Hospital of Chongqing Liangjiang New Area and The Second
People’s Hospital of Yubei District were selected by the cluster random sampling method from June to
December,2021. They were divided into the control group and the intervention group,with 53 nurses in each
group. The control group took routine nursing measures,and the intervention group additionally took nursing
measures based on “Deep Holographic Care”. The motivational characteristics, work stress and work satisfac-
tion of nurses in the two groups were investigated by the electronic questionnaire,and the data were compared
between the two groups. Results The scores of skills diversity, feedback dimension and overall motivational

characteristics of nurses in the intervention group were higher than those in the control group,with statistical
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significance (P <C0. 05). The support and participation of nurses’ organizations,confidence and ability dimen-
sions of roles and overall work stress scores in the intervention group were higher than those in the control
group,while the interaction with patients/families dimension score in the intervention group was lower than
that in the control group.and the differences were statistically significant (P <C0. 05). The scores of nurses’
satisfaction with colleagues/leaders, personal growth and future development and overall satisfaction in the in-

tervention group were higher than those in the control group,and the differences were statistically significant

(P<C0. 05). Conclusion

increase work satisfaction.

“Deep Holographic Care” allows nurses to get feedback, reduce work stress and
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